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HAATITPOPECCHUOHAJIBHBIE KOMIIETEHIIHN
MNEJATOI'OB: PE3VJIBTATBI TEOPETUYECKOI'O
N OMIIMPUYECKOI'O HCCJIEJOBAHUA

AHHOTALUSA

Bseoenue. OcHOBHOE BHUMaHHE B JJAHHOM CTaTbe COCPEIOTOYE-
HO Ha OIMCAaHUU PE3YIbTAaTOB TEOPETUYECKOIO M SMIUPUYECKOTO HC-
CJIeIOBaHUs HAAMPO(PeCCUOHATBHBIX KOMIIETEHIIUN NIe1aroroB, a UMeH-
HO: TPEACTABIEH aHAJIN3 PA3JIUYHBIX ONPECIECHUN MOHITHH «KOMIIE-
TEHIUSA» U «KOMIIETEHTHOCTB), MEPEYHCIEHbl HEKOTOpBIE MOAXOAbI K
MOZETMUPOBAHNIO HAAMPOPECCHOHAIBHBIX KOMIIETCHLUH mexarora. B
CTaThe TaKXe MCCIEeIyeTCsl poib HaANPO(eCCHOHAIBHBIX KOMITETEHIINH
B NMPOeCCUOHATBHOMN NEATEIbHOCTH MEJarOrMueCKuX paOOTHUKOB.

Mamepuanvt u memoovi. B nanHoi paboTe Mbl CTaBUM CBOEH
LEJIbI0 PACKPBITh HEKOTOPBIE CYIIECTBYIOIIME MOAXOAb! K TOHATUHHOMY
anmapary B 00JacTy pa3BUTHs KomreTeHIii. OCHOBHAs 3a1a4a paboThl

C TeOpeTquCKOﬁ TOYKH 3PCHUSA — 3TO BBIABUTH OCHOBHBIC MOAXOIBI,
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UMEIOLIe TI00aIbHOE 3HAYeHHE K U3YYEHHIO HAaBBIKOB M KOMIIETEHLIUN
B npodeccronanbHoi chepe. Takke B crarbe MpeCTaBICHBI U TPOaHa-
JM3UPOBAHbl PE3YNbTaThl MCCIEAOBAaHUS, MPOBEAEHHOTO COBMECTHO C
OI'BOY BO «VYpanbckuil TOCy1apCTBEHHbI 3KOHOMUYECKUN YHUBEp-
cuter» (T. EkarepunOypr).

Pesynomamuer.  IlpencraBnen TOII-10 cambpiXx DOMyasipHBIX
HaAnpogeccHoHaNbHBIX KomneTeHmi B 2020 romy, a Takke 0CyIIecTB-
JICHO MX OINKCaHue MPUMEHHUTEIHHO K MpoecCuu neaarora: KOMILIEKC-
HOE pelIeHHe MpodsieM, KPUTHYECKOE MBIIUIEHUE, KPEaTuBHOCTD,
yIpaBICHUE JIIOAbMH, COTPYIHHYECTBO C JPYTMMH, SMOLIMOHAIbHBIN
UHTEIJIEKT, CYXKJICHUE W TMPHUHITHE PEHICHHI, KIMEHTOOPUEHTUPOBAH-
HBIN [TOJIX0Jl, YMEHHE BECTH I1€PETOBOPHI, KOTHUTHUBHASI THOKOCTb.

Obcyoicoenue. Bomnpockl (hopMmupoBanus HaAIPOPECCHOHATb-
HBIX KOMIIETEHIIMH y MEeJaroroB 3aciIyKUBalOT 0cO00r0 BHUMAHHUS, IO-
CKOJIBKY B JIaJIbHEUIIEM TaKHE TEeJarord cMOryT (hopMUpOBaTh TaHHYIO
Ipynny KOMIIETEHUUH y HOJPACTAIOLIEr0 MOKOJIEHUS, 00YCIOBUB TEM
CaMbIM UX YCHEIIHYIO aJlalTallio B IPOpEeCCUOHATBHON J1eSTeNbHOCTH
1 3QPEKTUBHOE BHIIIOJHEHHE TPYIOBBIX 00S3aHHOCTEH.

3axnouenue. Ponb HanmpoeccuoHaNbHBIX KOMIIETEHIIUN B Jes-
TEIBHOCTU II€larora JOCTATOYHA BBICOKA, XOTS U HE KOPPEIUPYETCS
HaNpsSMYI0 C TPYIOBBIMH (DYHKIMSMHU U KJIacCUPHUKAIUAMU poja Jes-
TENbHOCTHU Tefarora. Takum oOpa3oM, COBpEMEHHOMY Iieiarory Oynaer
CJIO)KHO BBITOJIHATH CBOM MpPO(EeCCHOHANIbHBIE 0053aHHOCTH Ha BBICO-
KOM ypOBHE, 00J1a/1as1 TOJIBKO MpodeccroHaIbHON KOMIETEHTHOCTBIO.

KuroueBble ciioBa: KOMIETEHIMs; KOMIIETEHTHOCTb; HaJAIpPO-
(eccroHanbHbIe KOMIIETEHIMH 1€/1arora.

OcCHOBHBIE I10JIOKEHHS:

— MPOAHATIM3UPOBAHBI ONPEAEICHUS MOHITUH «KOMIETEHLMS» U
«KOMITETEHTHOCTb) 3apyOeKHBIMU aBTOPaAMHU;

— mpeacrasiedn TOII-10 cambix momynsipHBIX Haapodeccro-
HaJpHbIX KoMiteTeHIni B 2020 roay, a Takke OCYIIECTBIECHO UX OIHUCa-
HHUE MPUMEHUTEIHHO K podeccuu neaarora;

MIPEJICTABICHbBl U MPOaHAIM3UPOBAHBl PE3YJAbTAThl HCCIIENOBA-
HUsl, poBea€HHOro coBMecTHO ¢ PI'BOY BO «VYpanbckuili rocymap-
CTBEHHBIN YKOHOMHYECKHI YHUBepcUTET» (T. ExarepuHOypr).

Iledazozuueckue nayxku
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1 Beaenue (Introduction)

ImoGanuzanmss M mIyOoKue Jaemorpaduyeckue HM3MEHEHHs,
TpaHCOpMalMU U TypOYIEHTHOCTh 3KOHOMHUYECKOH peajbHOCTH, LUp-
poBu3anys ¥ GOpMHUPOBAHNE HOBBIX Cep SIKOHOMHUKH OKa3bIBAIOT 3HAYH-
TENPHOE BIMSHHE Ha Bce C(ephbl KU3HU YelOBEeKa. PBIHOK Tpyma mon
BJIMSIHUEM ONMCaHHBIX BBIIIE NPOLECCOB MOCTOSHHO MeHsiercs. [lorped-
HOCTU paboTozaareneil U3MEHSIOTCS B COOTBETCTBUU C JUHAMUKOWU PbI-
HOYHBIX HM3MEHEHUH, KOTOpble TPeOYIOT BBICOKOKBATH()UIIMPOBAHHBIX
CIELUAUCTOB, O0NaAA0UIMX HE TOJBKO NMPO(ECCHOHATBHBIMU KOMIIE-
TEHLUSIMU, HO U JPYTUMH HaBbIKAMHU.

Koneuno, npodeccrnoHanbHble KOMIIETCHIIMN BCETJa 3aHUMAIOT
BaXHOE MECTO B OLICHKE JUINIOMUPOBAHHOIO crienuanucra. OIHaKko HO-
BEHIIME TEXHOJOTMM W COBPEMEHHAs OpraHu3alus Tpyaa TpeOyroT
MHOJKECTBA JPYI'MX KaueCTB, BBIXOASAIIMX JAJIEKO 3a PaMKU y3KOCIHELU-
aJM3UPOBAHHON NMOATOTOBKM. Takue yHHUBEpCalIbHbIE HaBBIKH, JAIOLIUE
KJIIOY K yCHEIHOW MpOo(eCCHOHANBHON Kaphepe, Ha3bIBAIOTCS HAAIPO-
(eccuoHaNTBbHBIMU KOMIIETEHUUAMHU. Peub uaer o Habope JTMYHOCTHBIX
KAuecTB M COLIMAJbHBIX HABBIKOB, KOTOpBIE, HApSAAY C MPO(decCHOHANb-
HOM KOMITETEHIIUEH, COCTABJISIOT OCHOBY JIH000# mpodeccruoHambHOM
nesaTenbHOCTH. OHUM ABISIOTCS 0053aT€IbHBIM YCIIOBUEM CBOEBPEMEH-
HOM ajanTaluy COTPYJHUMKAa K HOBBIM ycioBHsAM Tpyna. CoueraHue
CIpoca U MpeaoXKeH!s] KOMIETEHIIMH Ha phIHKE Tpyna o0ecrneunBaeTcs
COOTBETCTBYIOIIEH TMHAMHMKON M3MEHEHUH B cUcTeMe MPOoQeCcCHOHAIb-
HOT0 00pazoBaHUS.

2 Marepuanbl u Metoabl (Materials and methods)

JlanuM onvicaHue paslIMuHBIX OIPEAETIECHUM MOHITUS «KOMIIETEH-
LS U «KOMIIETEHTHOCTB)» OT€YECTBEHHBIMU U 3apyOeKHBIMHU HCCIIE0Ba-
TENSMH.

TepMHH «KOMIIETEHTHOCTB» BIIEPBBIE MOSIBUWIICS B CTAaTbe, HAIU-
canHoil P. Yaiitrom B 1959 rony, kak KOHIENIMS MOTUBALMN IIPOU3BOIU-
TEJILHOCTHU. BpIlienpeacTaBIeHHbI TEPMUH IPHOOPEIT MOMYISPHOCTD B
1973 rony Onaromaps JIpBuny Makkiemutanay, KOTOPBIA Hamucaa OCHO-
BOIOJIATAIOLIYIO B JAHHOM 00nacTu crarbio «TecTupoBaHHe Ha KOMIIe-
TEHTHOCTb, a HE Ha UHTEIUIEKT». C TeX NMOp AAHHBIA TEPMUH ObUI MOIY-
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nspuzupoBaH Pudapnom bosiivicom [1] 1 MHOTMMM ApYyrMMU, TaKUMH
kak T. @. ['mnbepT, KOTOPHIH HUCIIONB30BAT ATY KOHIEIIIUIO B OTHOIIIEC-
HUU TMOBBIIICHUS TPOU3BOAUTEIHLHOCTH.

Hexkoropeie yuensie [2; 3; 4] paccMaTpuBarOT «KOMITETEHIIMIO» KaK
KOMOMHALIMIO TPAKTUYECKUX U TEOPETUUECKUX 3HAHUM, KOIHUTHBHBIX
HaBBIKOB, MTOBEICHUS U LIEHHOCTE!, UCTOJIb3yEeMbIX ISl TOBBIIIEHHS TPO-
W3BOAUTENILHOCTH; WIIN KaK COCTOSIHUE WM KaYECTBO HAIMYHMS a/IEKBAaTHON
WM XOpOIIeH KBAIM(HKAIMU, CIIOCOOHOCTH BBINONHATH ONPEICTICHHYIO
ponb. Hanpumep, ynpapieHdecKkas KOMIIETEHILUSI MOXET BKJIIOYATh CH-
CTEMHOE MBIIIUICHUE U AMOIIMOHAIBHBIN MHTEJUICKT, 4 TAK)KE HABBIKU BIIH-
SIHUSL ¥ BEZICHUS TIEPETOBOPOB.

AHaM3 TOHATHUS «KOMIETEHIUS» CBUICTEIBCTBYET O TOM, 4YTO
pa3HbIe yUEHBIC JIAIOT Pa3HbIC OMpeNeNieHHs JaHHOTO MOHATUS. OTMETHM,
YTO CYIIECTBYET OOJiee THICSUM ONPEICTICHUI MOHATHSA «KOMIETEHIUSD» U
«KOMIIETEHTHOCTbY». B Tabnuiie mpeacTaBieHbl caMble paclipoCTpaHeHHbBIE
OTpeIeTICHUs TaHHBIX TOHITUHN, KOTOpbIE B pa3HbIe OBl JaBajKCh 3apy-
6exxHbIMH yueHbIMH (Tabmmua 1).

Tabmuma 1 — OnpenesieHust NOHATHI «KOMIIETEHIUSD U «KOMIIETEeHT-
HOCTb» 3apy0e;KHBIMH aBTOPaMH

Table 1 — Definitions of the concepts of «competency»

and «competence» by foreign authors

ABTOp Ton Onpenenenue

Hayes 1979 Competencies generally include knowledge, moti-
vation, social characteristic and roles, or skills of
one person in accordance with the demands of or-
ganizations of their clerks (Kommerenimm o0brqHO
BKIIOYAKOT 3HAHWA, MOTHBAIIMIO, COIIMAJIBHBIC Xa-
PAKTEPpUCTUKU WU POJIM WJIIM HABBIKM OJHOI'O 4Y€JI0-
BE€Ka B COOTBETCTBUU C Tpe6OBaHI/I$IMI/I OpraHnusa-

IIUH UX KIIEPKOB)

Boyatzis 1982 Competence lies in the individual's capacity which
superposes the person's behavior with needed pa-
rameters as the results of this adaptation make the
organization to hire him (KommereHTHOCTD 3aKITO-

Iledazozuueckue nayxku
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Ilpooonsicenue mabauyor 1
Continuation of table 1

ABTOp T'on Onpenenexnue

Boyatzis 1982 YyaeTcs B CIIOCOOHOCTH YEJIOBEKa, KOTopas 3a-
MEHsIET TOBEJCHUE YeJOBeKa HEOOXOAMMBIMU
napaMeTpaMu, TIOCKOJbKY pe3yJabTaThl 3TOU
aJanTalyy 3acTaBJSIFOT OPraHU3alyi0 HAHATh
ero)

Albanese 1989 Competencies are individual's characteristics
which are used to effect on the organization's
management (KoMmmereHuu — 3T0 WHIAUBUIY-
aIbHBIC XapaKTEPHCTHKH, KOTOPHIE HCIIONb3Y-
FOTCSI 111 BO3JIEHCTBUS Ha PYKOBOJICTBO OpraHu-
3aITUH)

Woodruff 1991 Competence is a combination of two topics of
personal competence and merit at work. Person-
al merit is a concept which refers to the dimen-
sions of artificial behavior in order to show the
competence performance and merit at work de-
pends on the competencies of the person in his
field (KoMmeTeHTHOCTP — 3TO COYETaHUE JBYX
TEM: JIMYHAs KOMIIETEHTHOCTh M mpodeccuo-
HaJbHBIC KadecTBa. JIMYHBIE 3aciAyrd — 3TO
KOHILCIIHUA, KOTOpasd OTHOCHUTCA K U3MEPCHUAM
HCKYCCTBEHHOTO TIOBEJICHHSI, YTOOBI MOKa3arh,
49TO 3PPEKTUBHOCTH KOMIETEHTHOCTH U 3aCIIyTH
B paboTe 3aBUCAT OT KOMIICTCHIIMI YeloBeKa B
€ro o0nacTH)

Mansfield 1997 The personal specifications which effect on a
better performance are called competencies
(JInyHBIE XapaKTepHCTHKH, BIUSIONINE HA JTyd-
HIyl0 MPOU3BOJUTENBLHOCTb, HA3bIBAIOTCA KOM-

METEHIIUSAMH)

Standard  ICB | 2001 Competence is a group of knowledge, personal
(IPMA  Compe- attitudes, skills and related experiences which

tence Baseline) are needed for the person's success

Becmuux FOcno-Ypanockoeo 20cy0apcmeeHno2o 2yManumapo-neodzoesuiecko2o
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Ilpooonsicenue mabauyor 1

Continuation of table 1

lege Of Regis-
tered Nurses Of
British  Colum-
bia)

ABTOp T'on Onpenenexnue

Standard  ICB | 2001 (KommeTeHTHOCTh — 3TO COBOKYIHOCTH 3Ha-

(IPMA  Compe- HUH, JIMYHBIX B3IVISJOB, HABBIKOB U COOTBET-

tence Baseline) CTBYIOIIIETO OMBITA, KOTOPBIC HEOOXOIMMBI IS
ycrexa 4eoBeKa)

Rankin 2002 A collection of behaviors and skills which peo-
ple are expected to show in their organization
(Habop momeneit moBe/eHNs] U HABBIKOB, KOTO-
pBle JIIOOM JOJDKHBI IPONEMOHCTPUPOBATH B
CBOEW OpraHW3aIliN)

Unido (United | 2002 Competence is defined as knowledge, skill and

Nations  Indus- specifications which can cause one person to act

trial - Develop- better, not considering his special proficiency in

Iflent Organiza- that job (KommereHTHOCTH ompenmensieTcs Kak

thIl) 3HaHHA, HABBIKKM U TCXHUYCCKUEC XapPaKTCPUCTU-
K1, KOTOPBIE MOTYT 3aCTaBUTh OJHOTO YEJIOBEKa
JIeHiCTBOBAaTh JIy4Ille, HE YUHUTHIBAas €ro 0coOble
HAaBBIKU B 3TOM padoT)

Industrial ~ De- | 2002 Competencies are a collection of personal skills

velopment  Or- related to knowledge and personal specifications

gan’ization of which can make competence in people without

United States having practices and related specialized
knowledge (KommereHmmmn — 3TO COBOKYII-
HOCTBH JIMYHBIX HABBIKOB, CBA3aHHBIX CO 3HAHU-
SMH ¥ JINYHBIMH XapaKTEPHUCTHKAMH, KOTOpPbIC
MOTyT CA€JaTb KOMIICTCHTHBIMU HIO}Ieﬁ, HEC
UMEIOIINX MPAaKTHKA U COOTBETCTBYIOIINX CIIE-
[MaJIM3UPOBAHHBIX 3HAHU)

CRNBC (Col- | 2009 Competencies are a collection of knowledge,

skills, behavior and power of judging which can
cause competence in people without having
enough practice and specialized knowledge
(KoMmrieTeHITMH — 3TO COBOKYITHOCTH 3HAHHH,
HaBBIKOB, TIOBEJCHUS U CIOCOOHOCTH CYXICHUS,

Iledazozuueckue nayxku
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Ilpooonsicenue mabauyor 1
Continuation of table 1

ABTOp T'on Onpenenexnue
CRNBC (Col- | 2009 KOTOpBIE MOTYT BBI3BIBATH KOMIIETEHTHOCTH Y
lege Of Regis- JIIOJIEH, HE UMEIOIUX TOCTATOYHOW MPAaKTUKU U
tered Nurses Of CIEIHaIbHBIX 3HAHU)
British Colum-
bia)
Hay group 2012 Measurable characteristics of a person which

are related to efficient actions at work, organi-
zation and special culture (M3mepumble xapak-
TEPUCTHKH YEJIOBEKa, CBA3aHHBIE C 3()(EeKTHB-
HBIMH JICHCTBHSAMH Ha paboOTe, OpraHu3aIue u
0C000# KyJIBTypOi)

The ARZESH | 2018 Competence is a series of knowledge, abilities,
Competency skills, experiences and behaviors, which leads to

Model the effective performance of individual's activi-
ties. Competence is measurable and could be
developed through training. It is also breakable
into the smaller criteria (KommereHTHOCTE —
9T0 Ha0Op 3HaHWH, CHOCOOHOCTEH, HAaBBHIKOB,
OIbITA U TOBEICHHUS, KOTOPbIC MPHUBOIAT K -
(EKTUBHOMY BBINIOJIHEHUIO HMHAWBUIYaTbHON
JeaTebHOCTH. KoMmeTeHTHOCTh u3Mepuma u
MOKET OBITh pa3BUTa MyTeM o0y4eHus. Ero Tak-
K€ MOYKHO pa30OHTh Ha O0Jiee MEJIKHE KPUTEPUH )

Taknm 06p330M, IOHATHUA «KOMIICTECHTHOCTH» U «KOMIICTCHIIUA»
UCIIOJB3YETCsl B KOHTEKCTE ONMUCAHUsI TPeOOBaHMI K JIIOJSIM B OpraHu3a-
UAX U COOOIIECTBAX: €CIIM KTO-TO MOYKET BBIINOJIHATE HEOOXOIUMBIE 3a-
JTau Ha 3a/IaHHOM YpPOBHE MacTepCTBa, OH KOMIIETEHTEH B 3TOM 00IacTH.
HeszaBucumo ot ypoBHs 00pa3oBaHMsl, KOMIETEHTHOCTh OYIET pacTH C
YBEJIMUEHUEM MPOGECCHOHAIBLHOTO OMbITa YenoBeka. OIHAKO HCCilen0Ba-
HUA 3apyOSKHBIX YUEHBIX TMOKa3ajIM, YTO OLEHUTh KOMIIETEHIIMU U pa3BH-
THE€ KOMIETEHIIMIA HEMPOCTO.

Tak, KOMICTCHIIMH, HEOOXOIUMBIC IJIsi SKOHOMUKH CETOIHS, SB-

JHAKOTCA IPpEeaAMETOM 06C}’)K,I[CHI/I5[ OOJIBIIIOTO KOJHMYECTBA YYC€HBIX BO BCEM
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mupe [5; 6; 7]. Ilpu 3TOM €IMHOTO KOHIIETITYaIbHOTO IOJIA ele He chop-
MupoBaHo. HekoTopeie uccienoBareny U3y4aroT HaBBIKH [8; 6], npyrue
M3y4aroT KommeTreHuuu [1; 9], u cylliecTByeT MHOMXECTBO IMOAXOJIOB K
KJIaccu(pUKaA KOMIETCHIIUHI 1 UX OIPEIeTICHUIO.

MBbI cuuTaeM, YTO KOMIETEHTHOCTh — 3TO YCHEIIHOE TOCTU)KEHHUE
OJTHOM WJTM HECKOJIbKUX KOMIIETEHIIUH, U MOTYEPKUBAEM, UYTO CYLIECTBYET
pa3HULA: KOMIIETEHTHOCTh CBS3aHa C HaBbIKaMM, CTaH/IapTaMU U OLIEHKO,
TOI/la KaK KOMIIETEHLUS CBS3aHa C IOBEJICHUEM, C TEM, KaK CTaHIapThl
nocturarorcsi. KoMmeTeHy — 3T0 yTBEpXK/IEHHS O 3HaHUSIX U HaBBIKAX,
HEOOXOMMBIX ISl ycrexa (KOMIIETEHTHOCTH) B padoTe Wim Mmpodeccro-
HaJIbHOHM JiesITenbHOCTH. KOMIIETEHTHOCTh yKa3bIBa€T Ha JOCTaTOYHOCTh
3HAHUW U HABBIKOB, KOTOpBIC MO3BOJISIOT JCHCTBOBATH B CAMBIX Pa3HBIX
curyauusix. [1ockonbKy Kaaplii ypoBEHb OTBETCTBEHHOCTH MMEET CBOU
COOCTBEHHBIE TPEOOBaHMUS, KOMIIETEHTHOCTh MOKET MPOSIBIISITHCS B JIFOOOH
MepUO KU3HU YENIOBeKa WIIM Ha JII0OOM JTare ero npoeccCHoHaIbHON
nestenpHOCTH. [IpodeccronanbHas KOMIIETEHTHOCTh — 3TO IIHPOKHUE
npoeccuoHaIbHbIE 3HAHUS, OTHOLIEHWE M HABBIKU, HEOOXOAUMBIE JUIs
paboTHI B ompeieNieHHo# podeccuoHanbHOM chepe.

[anee neperiaeM K TEOPETHUECKOMY OMUCAHHUIO KITHOYEBOTO MOHS-
THSI HAIlIErO UCCIIEA0BAHUS «HAIIPO(PECCHOHATBHBIE KOMITETEHIIUI.

OTMeTM, YTO B JAHHOM HCCIICIOBAHUU MBI OyJeM MpHICPKU-
BaTbCsl aBTOPCKOTO MO/IX0a K MHTEPIPETallMi KOHUENIUU Haanpodeccu-
OHAIBHBIX KOMIIETEHIIMM, KOTOPBIA CIIOKHWIICS B PE3yJbTare U3y4eHUs
MHO’KECTBA COBPEMEHHBIX MTOJIX0JIOB, a TAKKe MPOBECHUS UCCIEOBaHMS,
JTaHHBIE KOTOPOro OyAyT mpe/cTaBieHbl Hke. Ha Hamn B3z, Haampo-
(eccroHaIbHbIE KOMIIETEHIIUM — 3TO TaKHE HABBIKU U Ka4ecTBa YeJIoBe-
Ka, KOTOpPbIE MO3BOJISIIOT YEIOBEKY ObICTPO OPUEHTHUPOBATHCS B TOCTOSHHO
MEHSOIIUXCSI S)KOHOMUYECKHX M COIMATBHBIX YCIOBHSX JKU3HH, CBOEBpE-
MEHHO aJIalTUPOBATHCS K HUM, pean3ys CBOM MpodeccuoHaIbHbIE LIeNU U
JEMOHCTPUPYSI BBICOKYIO 3(PPEKTUBHOCTh pabOTHI U YCHEXH B PELICHUU
Pa3IMUHBIX PO(ECCHOHATIBHBIX BOIPOCOB U 3a/1a4.

Ormpenenenne “soft skills”, koTropoe yacTo ucnoms3yercst B 3apy-
OEXHBIX HCCIEAOBAHUAX, CBS3aHHBIX C CYLIHOCTBIO HaampodeccHoHaIb-

HBIX KOMHGTCHHHI;'I, ABJIACTCA JIMIIDb YaCTBhIO JAHHOI'O IMMOHATHS, ITIOCKOJIBKY
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BKJIIOUAET B ce0sl IIMPOKUN CHEKTP MOBEACHYECKUX MOKa3aTesel, CBsI3aH-
HBIX C OCOOCHHOCTSIMU Y€JIOBEYECKUX OTHOIICHHM, TIPOSIBIICHUEM Xapak-
Tepa, TEMIIEPaMEHT, B3IJIsAbl U MOTHBaUuUi0. KIlOYeBbIM OTIMYHEM HC-
CIIeIOBaHUSL HAANPOPECCUOHATLHBIX KOMIIETCHIIMH OT CYHICCTBYIOIIIX
MOJIXOJIOB K U3YyYCHHUIO TPO(ECCHOHATBHBIX KOMIICTCHIMN SIBISETCS TO,
YTO MOJIEH HAANPO(PECCHOHATIBHBIX KOMIIETEHINI OyIyT pa3iudarhCs He
TOJIBKO B 3aBUCHMOCTH OT YPOBHSI 3aHUMAEMOM JIOJKHOCTH, HO U B cepe
YeJIOBEYECKOU IEATEIIbHOCTH.

B nanHoilt paboTe MBI HE CTaBUM CBOEH LIENIBIO PACKPBITH BCE CY-
HIECTBYIOIIUE TOIXO/AbI K MOHATHHHOMY amnmapary B OOJIaCTH pa3BUTHS
KoMrieTeHuil. OCHOBHas 3a/1aya paboOThl C TEOPETUUYECKON TOUKHU 3pe-
HUSl — BBISIBUTh OCHOBHBIE TIOIXO/Ibl, UMEIOIIIE TI100aTbHOE 3HAYCHUE B
W3y4CHUU HABBIKOB M KOMITETCHIHI B IpodeccnoHabHON chepe. Kpome
TOTO, MBI JIeJIaéM YIIOp Ha OompeseneHne HaanpohecCHOHANBHBIX KOMIIe-
TEHILIMI COBPEMEHHOTO Tejarora Kak MoCcTaBIIMKa 3HAHUM, HaBBIKOB, L1€H-
HOCTEl U MOTHMBOB, YCTAaHOBOK M KA4eCTB MEXJIMYHOCTHBIX OTHOIIECHUI
MOJIOJIOMY ITOKOJIEHUIO.

CylecTByeT MUPOKUNA CHEKTP MEXKIYHAPOIHBIX MPOTrPAMM U UC-
CJIEJIOBAHUH, HAMPABJICHHBIX HA BBISIBICHUE, PA3BUTHE U OIICHKY HABBHIKOB
B3pOCIIBIX KAK aKTUBHBIX YYaCTHUKOB SKOHOMHYECKOH KU3HU TOCYAapCT-
Ba [10; 11; 12; 13; 14 u gp.]. DT rmobansHBIE UCCIENOBAHUS, TTPOBOIM-
MbI€ B OOJIBIIIOM KOJIMYECTBE CTPAH MO BCEMY MHPY, OCHOBBIBAIOT BHIOOD
OLICHMBAEMBIX HABHIKOB HA COYETAHUHU JAHHBIX 00 MX MPUMEHEHHUH C JIaH-
HBIMH O TpeOOBaHMSIX Ha paboueM Mecte. Bee mpezacraBieHHbIE B MUpe
WCCIIEIOBAHMSI BKJTFOUAIOT U3YyUEHHE HABBIKOB TPAMOTHOCTH, KOMITBIOTEP-
HBIX HAaBBIKOB M HABBIKOB PEIICHUs MPOOTIEM, B TOM YHUCIIE C UCTIOIb30Ba-
HUEM HH(pOpPMaMOHHO-KOMMYHUKAIMOHHBIX TexHonoruil (MKT). Cnpoc
Ha HaBBIKK ¥ KOMIIETEHITMH BapbUPYETCS B 3aBUCUMOCTH OT OOJIACTH JIesi-
TEJIbHOCTHU, TEXHOJIOTHA, UCTIONB3YEMBIX B OPraHU3alUsIX, TOCYAAPCTBEH-
HOM mouTUKA. OpraHu3alysi SKOHOMHUECKOTO COTPYIHUYECTBA U Pa3BU-
tusi (OOCP) moaroroBuna 0030p MOMYNSPHBIX HAaBBIKOB B3POCIbBIX,
CTPYMIIMPOBAB MX B HECKOJBHKO KJIACTEPOB: KOTHUTHUBHBIE HABBIKH (Tpa-
MOTHOCTB, CUET U PEIICHHE MTPOOJIEM), TEXHOJIOTHUECKUE HABBIKY (HABBIKU

HKT), B3aumozeiicTBue, 00ydeHre, opranu3aliysi, IiiaHupoBaHue u (Hhu3u-
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YeCcKHe HaBbIKK (IBHrareiabHas akTHBHOCTB) [11]. Cucrema pasBuTHS
HaBbIKOB BeemupHoro 6anka (STEP — «HaBbiku TpymoycTpoiicTBa u po-
JYKTUBHOCTU») BBIIENSET TPU KIIFOYEBBIX I'PYIIIbI HABBIKOB: KOTHUTHUB-
HBIE — CIIOCOOHOCTh TIOHUMATh CIIOXKHBIE HJIeH, 3PPEKTUBHO aJanTHPO-
BaThCsl K OKPYKAIOLLEH cpeie, yUUThCs Ha OIbITE, y4aCTBOBAThH B pPa3iIny-
HBIX (popMax paccyXJeHUH, IPeoa0IeBaTh MIPENSATCTBU U JIp.; COLHAIb-
HO-’MOLIMOHAJIbHBIE HAaBbIKU (MATKUE HABBIKH, HETEXHUUECKUE) — COLIU-
JIbHBIE, YMOIMOHAJILHBIE, JIMYHBIEC U TIOBEICHUECKHE, CBSI3aHHBIE C pado-
TOM (TEXHUUYECKHUE HABBIKM), TakKue Kak ucnonb3oBanue UKT [12, 7-8]. B
2018 rony ObL1 MpOBENEH BTOPOM payH] UCCIEIOBAaHUN IO Pa3BUTHIO
HABBIKOB JIJISl «3€JICHOI» SKOHOMHKH ¢ ydacTheM 32 ctpaH. B mokymenTe
U3JI0’KEHBI KIIIOUYEBbIE HABBIKM, HEOOXOIMMBIE MpoQeccHoHaIaM «3eje-
HBIX» Pa0OYMX MECT: SKOJIOTHUYECKAs OCBEIOMIICHHOCTh M 3allTa OKpPY-
JKAoILeH cpesibl; TOTOBHOCTh U CIIOCOOHOCTh Y3HATh 00 YCTOHYHMBOM
Pa3BUTUM; aJallTUBHOCTb U CHOCOOHOCTb NEPEaBaTh 3HAHUS; HaBBIK pa-
00Thl B KOMAaHJE; YCTOMYMBOCTh K HW3MEHEHUSIM; KOMMYHHUKATUBHBIE U
NIEPErOBOPHBIE HABBIKM; MPEANPHUHUMATEIBLCKUE HABBIKW; HABBIKU OXpa-
HBI TPYJ1a; AaHAIUTUYECKOE MBIIUICHNE; YIPABICHUECKUE HABBIKH; NHHO-
BaI[OHHbIE HABBIKW; MapKeTHHroBble HaBbIkK; ceTh U UKT nns pabotbl
Ha MHPOBOM pBIHKE; CTparernmueckue U jiuaepckue Hasbiku [10, 30].
[Tporpamma otieHku u MoHuTopHHra rpamotHoctd (LAMP) onenuBaer
HaBBIKM B TpeX O0JIACTSX: YTEHUE HEMpEepbIBHBIX TEKCTOB (1po3a), ure-
HHE HENPEPhIBHBIX TEKCTOB (JIOKYMEHT) U HaBbIKM cuerta [13, 15].

B MupoBoOi NIpakTHKE yIpaBJICHUS NIEPCOHATIOM B HACTOSIIEE Bpe-
Ms cymiectByeT 6osee 100 Mozenelt KOMIIETEHIMI, KOTOpbIE pa3padarkl-
BAIOTCA CIIEMAIMCTAMHA BHYTPH KOMIIAHUM M IMpPEUIararoTcs MOCTaBLIM-
KaMH yCIyr B 0OJacTM OUEHKM M pa3BuTHs mnepcoHana. lllupoko
UCTIONIB3YIOTCS MO KOMIIETEHIIMH M HaBBIKOB, OOBEIMHEHHBIE B KJa-
CTEpbl HA OCHOBE HAy4YHOI'O aHaIN3a CYIIECTBYIOLIMX MOJEIEH U UX I0-
crenyromero ¢gaxroproro ananuza — SHL, Lominger, Hudson u npyrue.
SHL 6butn pa3zpaboTaHbl HIECTh YHUBEPCAIBHBIX MOJIENE KOMIETEHIIUHI C
Y4eTOM MHIMBUAYaJbHBIX MOTpeOHOCTEN KoMmaHuu. Mozenu pa3zpadathl-
BAIOTCSI UCXO/Is U3 YPOBHS JOJDKHOCTEN U OIbITA COTPYIAHHUKOB: CPETHETO

3BEHA, OTBITHBIX MPO(ECCHOHATIOB, CIIEIMAIMCTOB B 00JIACTH 00CITY)KHUBa-

Iledazozuueckue nayxku

BENHD9OQAUIIN 020MIdhndnumwe n 020x2onnuadoaw 1auvuardcad :9020200au NNAHIWAUWOMN 219HAUDHONII2POdUOVE]

81




E. A. I'namvuuuuna, E. B. Eeénnosa, E. B. Manvuuesa

HMS KJIMEHTOB, COTPYAHUKOB pabouux crnenuansHocTeil. Kinactepbl koM-
NeTeHIHH, ucnoib3yembie B SHL: ympaBiieHueckue kadyecTna, mpodec-
CHOHAJIbHBIE KAayeCTBa, JINYHBIC KAueCTBa, NPEANPUHUMATENIBCKUE Ka-
4YeCcTBa, B3aWMOJCHUCTBHE C JIOAbMH, paboTa ¢ mH(pOpMaIueld, OTHO-
mieHue K pabote, JIMYHAsE BOBICYEHHOCTH, JIUIEPCTBO, MEXIMUYHOCTHAS
KOMIIETEHTHOCTb, AHAJIUTUYECKasl KOMIIETEHTHOCTh, IOHUMaHHe OU3He-
ca, MHAMU3M, OIEPAaTUBHOCTb, CTpaTErusi, KOpHopaTuBHas KyJabTypa,
yIpaBieHUE JIIOJbMH, OINlEpallMOHHOE ympasieHue. Eme onnHa momy-
JsipHas MOAeNb KoMIeTeHUUH Lominger cocToUT U3 67 KOMIETEHIIHH,
KOTOpBbIE pa3jiefieHbl Ha HaOOpwl g 4 ypoBHEW ymnpaBieHus: «MeHe-
JoKep ceds», «Menemxkep apyrux», «MeHemkep MeHemkepoBy, «Torm-
MeHepKep». XaacoH paspaboran «Mojens komnereHuuii 5+1», koto-
pasi BKJIIO4aeT B ceOs MATh OCHOBHBIX KOMIIETECHIHI C OTpEeAeTICHHBIM
Ha0OpOM HAaBBIKOB JUIsl KOKJOW: ynpaBiieHue HMH(opMaiuei, yrnpasie-
HUE JIIOJIBMH, YNPABICHHUE 3aJadyaMy, MEKIMYHOCTHOE YNPABICHUE U
JIMYHOE YNpaBJIEHHUE, a TAKXKEe JTOMOIHUTEIbHYIO KOMIIETEHIIMIO — TEX-
HUYECKUH HKCIEePT, 00JIaAat0NMil 3HAHUSAMHU 110 CHEIMaIbHOCTH, BKIIIO-
qasi CIIeHUAIbHYIO0 TEXHUUYECKYIO MIOJTOTOBKY 1 HAaBBIKH.

B 2016 rony BcemupHblii sxoHOMHYECKUN (OpPYM, MPOXOIUB-
mmit B JlaBoce (LlBeltnapus), onpenenun TOII-10 cambIx mOnmyasipHBIX
KOMIETeHIMH uIsl KpynHeimux padoronarenei k 2020 roxy [15]. B
otuete «bynyiee pabounx MecT» ObUIM MOJIBEIEHBI UTOTH HUCCIEI0Ba-
HUS HA OCHOBE 35 KOMIETEHILIUHU, KOTOPbIE B Pa3IMYHBIX KOMOUHAIMIX
MOKPBIBAIOT MOTPEOHOCTH OONBIIMHCTBA MPOQECCU MO BCEMY MHPY.
Ha ocHoBe onpocoB uccnenosarenu coctaBuian 10 caMbIX MOMYJIIPHBIX
HajnpogdeccuoHanbHbIX KoMreTeHIUd B 2020 roxy: KOMIUIEKCHOE pe-
HieHue npodeM, KpUTHUIECKOE MBIIIJICHHE, KPEaTUBHOCTh, YIIPaBJICHHE
JIOABMHU, COTPYAHMYECTBO C JAPYIrMMH, DSMOLMOHAILHBIA HMHTEIIEKT,
CYXKICHHE U MPUHATHE PEleHUM, KIMEHTOOPUEHTUPOBAHHBIN MOIXO/,
YMEHHUE BECTH MEePEroBOPbl, KOTHUTUBHAS THOKOCTb.

Ilocne THIATENBPHOTO W3YyYEHHs BBIIENIEPEYMCIECHHBIX KOMIIE-
TEHIUI MBI MPUIUIK K BBIBOAY O TOM, YTO OHU B OOJILIIMHCTBE KOppe-
JHUPYIOTCS C HAAMPO(PEeCCHOHATBHBIMUA KOMIIETEHIMSIMU.

3 PesyabTatnl (Results)
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ABTOpaMu JaHHOU cTaThu, coBMecTHO ¢ PI'BOY BO «Ypaibc-
KU TOCylapCTBEHHBI 3KOHOMUYECKMH yHuBepcuter» (r. Exarepun-
Oypr), ObUIO TPOBENEHO HCCIEOBAHKUE, B KOTOPOM MPUHSUIM y4acTUE
CTyAeHbl — Oynyie negarord. B mporecce mpoBoanMOro McciieoBa-
HUS PECTIOH/IEHTOB IIPOCUJIN:

1. OueHuTh BaXXHOCTh Pa3BUTHS HAANIPO(PECCHOHATBHBIX KOMIIE-
TEHIIM, yKa3aB MX TOJE3HOCTh JUIsl pabOThI WM y4eObl 1O IIKaie OT 5
0autoB (04eHb MmoJie3Ho) A0 1 6ana (GecmonesHo).

2. OueHuTh CBOW YpOBEHb pa3BUTUSA HaAMpodecCHOHaTbHBIX
KOMIIETEHIINI B HACTOSAIIMII MOMEHT 110 5-TH OalbHOM IIKaile, rae 5 0ai-
JI0B (04YEHb BBICOKO pa3BUTHI) 70 1 Oayuia (04eHb ci1abo pa3BUTHI).

3. OueHUTh BO3MOKHOCTH pa3BUTHUS HAANPO(HECCHOHAIBHBIX
KOMIIETEHIIU B Ipoliecce 00yueHus B BYy3e.

4. OneHuTh, B KaKUX BHUIAX JEATEILHOCTU B HACTOSIIEE BpeMs
MIPOUCXOIUT HAuOOIbIEe pa3BUTHE HAANPO(ECCHOHAIBHBIX KOMIIETEH-
i (yaeOHasi, BHey4eOHas, Hay4YHasi, IPAKTUKU U CTAXKUPOBKH).

5. OneHuTh, B KaKUX BUIAX AEATENHHOCTH MX HEOOXOAUMO YCH-
uTh (yueOHasi, BHeydeOHas, HayyHasl, TPAKTUKH U CTAXKUPOBKH).

6. BrbickazaTh mnoXenaHWsT M PEKOMEHJALMU IO Pa3BUTHIO
HaAMIPO(ECCHOHANLHBIX KOMIETEHINI CTYJEHTOB BO BpPEMs IMOJY4YEHUS
BBICIIIEr0 0Opa30BaHMS.

[To mynkTam 14 cTyneHTam mpearaioch OCyIeCTBUThH OIEHKY
O TISITH TPYIIaM HaAmpo(hecCOHAIBHBIX KOMIETEHIIMH — COIUANIbHBIE,
MBIIIJICHUE W HMHTEJUIEKT, KOMMYHUKATHBHBIC, MH(PPOBBIE, CAMOKOH-
Tposb. Kaxknas u3 BbIIIENEUUCIEHHBIX TPYII BKJIOYana B cedsl KOH-
KpPETHbIE KOMIIETEHIINH.

OTBeTbl PECHOHAECHTOB IMPEJICTABICHBl HIDKE B BHJE TAOJHLI.
[Tpoananu3upoBaB pe3yibTaThl, MOXKHO CJeNaTh BBIBOA O TOM, YTO
HanOoliee MPUOPUTETHBIMHU, 1O MHEHHUIO OIPAIIMBAEMBIX CTYJCHTOB,
MOKHO CUUTaTh COLHUAIBbHYIO KOMIIETEHTHOCTh (B3aUMOJEHCTBUE C
JIOABMHU, OPUEHTALIUS HA KIIMEHTa, COUMANIbHBIA UHTEIJIEKT, YIpaBIeHue
JIO/IBMH) U CAMOKOHTPOJIb (paboTa B peKUMe BBICOKOM HEOIpeesIeHHO-
CTH W OBICTPOM CMEHBI YCJIOBHH 3a7a4, SMOIMOHAJIBHBIA WHTEJUICKT,

YBEpPEHHOCTh B cebe). [Ipu sToM HanbosbIliee BHUMaHUE CPEIU PECIOH-
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JCHTOB 3aCIYXHJIKM TaKHUE KadyC€CTBA KakK BSaHMOHeﬁCTBHC C JIFOObMH,

rHOKOCTh yMa, yBepeHHOCTH B cebe (Tabmuma 2).

Tabnuna 2 — BasHoCTh pa3BUTHA HAANPOGeCcCHOHATbHBIX
KOMl'leTeHIII/Iﬁ C YUYE€TOM MMOJE3HOCTH NJIA paﬁoTbI NI y‘leﬁbl

Table 2 — The importance of developing overprofessional
competencies, taking into account the usefulness for work or
study
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B HacTosmuii MOMEHT y OnpaiiuBaeMbIX CTYJEHTOB, [0 UX MHe-
HUIO, Han0oJiee Pa3BUTHI KAYeCTBA CAMOKOHTPOIIS (paboTa B peKMUME BbI-
COKOM HEOIIPEAETIEHHOCTH U OBICTPOH CMEHBbI YCIIOBUH 3ajad, 3MOLUO-

HaJIbHBIA MHTEIJICKT, YBEPEHHOCTH B cebe) (Tabmuma 3).

Tabnuia 3 — YpoBeHb pa3BUTHS HAANPOGeCcCHOHATBHBIX
KOMIIETEHIIUH B HACTOSIIIIMH MOMEHT Yy ONpPAlIMBAaeMbIX
Table 3 — The level of development of overprofessional
competencies at the moment among the respondents
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Tabmura 3
Table 3
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B T0 Bpems kak conpanbHas KOMIETEHTHOCTD (B3aMMOJICHCTBHE C
JFOIBMU, OPUEHTAINS HA KIIMEHTA, COIMANIbHBIA MHTEIICKT, YIIPABICHHUE
JFOZIbMHU) JaeT BO3SMOXKHOCTH Pa3BUTHS HaAPO(ECCHOHAIBHBIX KOMIIE-
TEHIUH B mporiecce o0y4enus B By3e (Tabmuma 4).

Tabnuia 4 — B0o3MOKHOCTH pa3BUTHS HAANPOdecCHOHATIbHBIX
KOMIIeTeHIUIi B mpouecce 00y4eHHsl B By3e

Table 4 — Opportunities for the development

of overprofessional competencies in the process of studying
at a university
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Tab6muna 4
Table 4
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Kpome  BblIIenpenCTaBICHHOTO, CTYIEHTHI ~OTMETHIJIM, 4TO
HanOOJbIIIee pa3BUTHE HAIPO(HECCHOHATBHBIX KOMITETCHITUH TPOHCXOIUT
B Mpoliecce y4eOHOM AesATebHOCTH, a TAKXKe MPAKTUK U CTAKUPOBOK. B
IpoLecce ATUX K€ BUAOB JACATEILHOCTH, N0 MHEHHIO PECIIOHICHTOB,
HEOOXOMMO YCHIIUTh Pa3BUTHE HAAPO(ECCHOHAIBHBIX KOMITETCHIIUH.

OTMeTHM Takke, YTO CaMbIMH PAaCHpPOCTPAHEHHBIMU OTBETaMU
N0 TMYHKTY 6 OBUIM CIIEAYIOIIME KOMMEHTapUHU CTYJIEHTOB: YICNATh
BHUMAaHHE OTEYECTBEHHBIM M 3apyOeKHBIM CTaKHPOBKaM; IOBBILIATH
YPOBEHb 3aUHTEPECOBAHHOCTH CTYIACHTOB K IMOJYYCHHIO 3HAHUH; JaBaTh
CTyACHTaM BO3MOXXHOCTh COBMEINATh OOydeHHe M padoTy; AaBaTh CTY-
JICHTaM BO3MOXKHOCTh Pa3BHBaTh HAANPO(EeCCHOHATBHBIE KOMIIETECH-
I[UHU, pacckasbiBas 0 GopyMax, MEPONPUITHUIX U TPEHUHTaX, KOTOpHIE
HalpaBJIeHbl HA Pa3BUTHE WHTEPECYIONINX HABBIKOB; MOOMIPSTH CTYIACH-
TOB, KOTOPbIEC 3aHUMAIOTCA BHEYUEOHOU 1eATeIbHOCThI0; MOTUBUPOBATH
CTYIEHTOB K Pa3BUTHUIO HAAMPOPECCHOHATHHBIX HABBIKOB, PacCKa3bl-
BaTh 00 WX BaXHOCTH; NPUINIANIATH MOTEHIIMAIBHBIX padoToaareneii Ha
BCTPEYH CO CTYACHTaMHU.

4 Oocy:xnenue (Discussion)

Ha ocHOBe pe3ynabpTaToB MPOBENEHHOTO BHINIE HCCIIETOBAHUS,
HamMHu Obuto ocymectBieHo onucanue TOII-10 cambIx MOMyIspHBIX
HaAMPO(eCCHOHANBHBIX KOMIIETEHIIMH NPUMEHHUTENbHO K TNpodeccuu
nenarora:

1. KommnekcHoe pemienue. JlaHHash KOMIIETEHLUS I0O3BOJISET
CaMOCTOSITENIEHO OIpPEeNATh MearorTHIecKylo MpodjIeMy U BeCh KOM-
TUIEKC €€ MCTOYHUKOB, YCTPaHEHUE MPUYHHBI TPOOIEMHON CHTYyaIlH, a
HE ee IOCIEICTBUM, a TakKe HCIOJIb30BaHHE CHCTEMHOIO MEXIUCIIH-
TUIMHAPHOTO TIONX0Ma K pemeHuio npobiem. [lemaror momkeH ymeTh
OTIpeNeNIATh KPYT 3a7ad B paMKax ITOCTaBICHHOW IIETM M BBHIOMPATh
HaWIyylllie crocoObl UX PEIIeHUs, UCXOMs U3 CYLIECTBYIOIIUX IPaBO-
BBIX HOPM, HMEIOIINXCS PECYPCOB M OTPAaHUUICHUH.

2. Kputnueckoe MmbiieHne — mpoQecCHoHaIbHO OPUEHTHPO-
BaHHBIN TUI MBIIJICHUS, CIOCOOCTBYIOIIMI MPOAYKTUBHOCTH II€Jaro-
TUYECKOH 1eITeTbHOCTU. DTa KOMIIETEHIIMS BKIIIOYAaeT B ce0si COMHEHHUE

B JIOCTOBEPHOCTH BCEW mocTymaromeid HWHpOpMaluu, CyHIEeCTBYIOIIUX

Becmuux FOxcno-Ypanockozo 20cy0apcmeenno2o 2ymanumapho-nedazo2uiecko2o
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IPaBUI U Ja)ke COOCTBEHHBIX IPEACTaBIEHUI 0 MUpe; BbIOOp (akToB, a
He nH(popMaUK B Ka4eCTBE OCHOBBI ISl pelieHuil u aeiictBuil. Ilexa-
ror JOJDKEH YMETh MCKATh, KPUTUYECKU AHAJIU3UPOBATh U CHHTE3UPO-
BaTh MH(POPMAIIUIO, a TAKXKE OTAEIATH OCHOBHYIO OT BTOPOCTEIICHHOM.

3. KpearuBHOCTh — CIOCOOHOCTH K TBOPYECKOMY ITOHCKY, He-
CTaHJAPTHBIN B3IVIAJ HA IEarOrMYeCcKHe 3a]ady, OTIIMYAIOIIUNCA OpU-
TMHAJIBHOCTBIO, JII0003HATEIbHOCTBIO U CMEJIOCThI0. DTO YMEHHUE HaXO-
JUTh HOBOE PELICHUE B 3HAKOMOM CUTyal[MH, a TAK)K€ MCIIOJIb30BAaHUE
HEOKMJJaHHBIX IPUEMOB, (OPM U METOJIOB B OOYUEHUHU.

4. YnpasieHue JIOIbMH (CTYI€HTaMU) — 3TO YMEHHE CO3/1aBaTh
CUTYallMIO ycIiexa Ui BO3MOXKHBIX MaKCHUMAaJIbHBIX JOCTHUXKEHHH, a
TaK)K€ CO3[1aBaTb YCJIOBHS Ul PACKpBITUS TBOPYECKOIO IOTEHIMAJIA
CTYJIEHTOB U OpraHU3al[Ml COBMECTHON JESATEIbHOCTH.

5. CoTpyaHHUYECTBO C APYIMMHU (KOJUIETaMH, aJJMMUHUCTpALUEH,
00y4aroLMMHCS, POIUTENIMH, BHEIIHUMHU MAapTHEPAMU M Jp.) MOJpa-
3yMEBaeT YMEHHE BBICTPAUBATh B3aMMOJEHCTBHUE CO BCEMU y4aCTHHUKa-
MU 00pa30BaTeNbHOIO IMpollecca Ha Pa3HBIX YPOBHAX M (HOpMHUPOBATH
o0111ee nose AeATeNbHOCTH IS PELIeHUs] 00pa30BaTeNIbHBIX 3a/1a4.

6. OMOIMOHANIbHBIM MHTEJJIEKT BKIIIOYaeT B ce0s pacro3HaBa-
HHUE SMOLMI U NOHMMaHWE HaMEpPEeHUH OOydarolIMXcs, a TAKKe YIpaB-
JIEHHE CBOMMHM SMOLMAMH U BIUSHHUE HA SMOLMU U dMOLMOHAIBHOE CO-
CTOSIHUE JIPYTHX.

7. Cyx/eHue 1 IPUHATHE PelIeHUu — CIoCOOHOCTh UMEThH CO0-
CTBEHHOE€ MHEHHE O JI00OM Menarornyeckoid CUTyallud UM IPUHUMATh
CaMOCTOSITENIbHbIE pEIIeHMs], HEe 3a0blBasg HECTH OTBETCTBEHHOCTH 3a
MOCJIEAICTBUS.

8. KimeHToOpueHTHpOBaHHBIN TOXO/I O3HAYAaeT CIIOCOOHOCTh
YCTENTHO B3aUMOJIEUCTBOBATH C APYTUMU B 00111eH cepe aesTeTbHOCTH
JUIS peleHus oOpa3oBaTeNbHBIX 3a]ad M IOMOIaTh JIIOASIM MOHUMATh
CBOM IIEHHOCTHU ¥ TIOTPEOHOCTH.

9. YMeHne BecTH NeperoBOpbl — 3TO KOMMYHHMKAaTHBHBIN HAaBBIK C
MO3UIIMU NIEPETOBOPHOTO MPOLIECCa, HAPaBIEHHBIH Ha B3aUMOBBITOHOE
COTPYAHMYECTBO. DTO Ba)KHASI KOMIIETCHIUSA JUI IIEarOros, MOTOMY 4TO

OHHM JOJDKHBI YOCIUTENILHO TepeiaBaTh CBOE COOOIIEHHE C TTOMOIIBIO
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BepOATbHBIX W HEBEpOATbHBIX CPEICTB KOMMYHHUKAIIMH, OOpaiias BHHU-
MaHHUE Ha 0COOEHHOCTH U UHTEPECHI BTOPOI CTOPOHBI.

10. KorautuBHass THOKOCTh O3HA4YaeT OBICTPOE IMEPEKIIOUEHUE
OT OZIHOM MBICIM K APYroi, a TakKe IMPOIYKTUBHOE OOIyMbIBaHUE HE-
CKOJIbKUX WJICH U 3aJ1a4 MapaJijieIbHO 0€3 OTepH KadyecTBa. ITa KoMIle-
TEHIIMSI UTPAET 3HAYMTEIBHYIO POJb B MPOQECcCHu Temarora, moTOMY
YTO KaKABIH JIeHb paOOTHHKH 00pa3oBaTeNbHON C(epbl UMEIOT AEJ0 C
OOJIBLITUM KOJIMYECTBOM PA3JIMUHBIX JI€T U IOKYMEHTOB.

B cBsA3M ¢ BHIIIEN3I0KEHHBIM, MOKHO CJI€JIaTh BEIBOJ O TOM, YTO
poib Hapo(heCcCHOHAIBHBIX KOMIETCHIIMA B JICATSIBHOCTH IIearora
JIOCTATOYHO BBICOKA, XOTSI K HE KOPPETUPYETCS HAMIPSIMYIO C TPYIOBBIMHU
GyHKUMSIMHE U KJIaccUPUKAIMSIME poja JesTelbHOCTH nenarora. Cos-
pPEMEHHOMY Tiefarory OyAeT CIO0XKHO BBIIOJIHITH CBOM MPO(ECCHOHAIb-
HbIe OO0SI3aHHOCTH HA BBICOKOM YpOBHE, 00nagas TOJbKO mMpodeccuo-
HaJbHOM KOMIIETEHTHOCTBIO. TakuMm oOpa3om, BOMPOC O POJIU HAIIPO-
(deccuOHaTbHBIX  KOMIIETEHIIMHA  SABJISETCST B HACTOAIIEE BpeMs
JIOCTaTOYHO aKTyaJlbHBIM M TpeOyeT MOMKHOTO BHUMaHUs, KaK CO CTO-
POHBI [IEJATOTOB, TaK U CO CTOPOHBI TOCYAAPCTBA.

5 3akawuenue (Conclusion)

BeicTpo MeHstonmecs ’KOHOMUYECKHE U COLIMANIbHBIE YCIOBUSA
JKU3HU BBIJIBUTAIOT HOBbIE TPEOOBaHUS K PAOOTHHUKAM CHCTEMBI 00pa3o-
BaHUsI. BOJMBIIMHCTBO CEMANBHBIX 3HAHWW W HABBIKOB, MPUOOpPETEH-
HBIX B XOJIe Y4eOHOTO Kypca, yCTapeBaloT. 3a/iaua Te1arora CerogHs —
pa3BUTh KOMIETEHIIUH, HEOOXOMUMbIE B OyaylieM, ObITh aKTUBHBIM U
OBITH TOTOBBIM CTaTh O0PA3IIOM IS TIOJIpAKaHUS JIJIS MOJIOZICKU Yepe3
3-5 ner. IlosTOMy MBI CUMTaeM, YTO BOMPOCHI (OPMHUPOBAHUS U Pa3BU-
THS HaAMpPO(PECCHOHANTBHBIX KOMIIETCHIIMA Y JIIOJCH, 3aHUMAIOIIUXCS
MeJarorMuecKor JesTebHOCTBIO, 3aCIIY)KHBAIOT 0COOOTO BHHMAaHMUS,
TaK KakK B OyJyIlleM OHU CMOTYT MepeaaTh ATH HABBIKH MMOIPACTAIOIIEMY
MOKOJICHUI0, TEM CaMbIM OIPENEIMB UX YCIEIIHYIO0 aJaNTalHio K Mpo-

beccun 1 3HPEKTUBHYIO BBIMOTHEHUE CBOMX PAO0YMX 00S13aHHOCTEH.

Bbubanorpadpuyecknii cnucoxk

1. Boyatzis R.E., & Sala F. (2004), “Assessing emotional intelligence
competencies”, The measurement of emotional intelligence, pp. 147-180.

Becmuux FOxcno-Ypanockozo 20cy0apcmeenno2o 2ymanumapho-nedazo2uiecko2o
yrusepcumema, Ne 3, 2020




2. State B., Rodriguez M., Helbing D., Zagheni E. (2014), “Migration
of Professionals to the US: Evidence From LinkedIn Data”, Social Informat-
ics, 8851, pp. 531-543.

3. Simonova, M., & Patutina, E. (2015), “Target formation of compe-
tences and qualifications of specialists 7, Collection of reports of the Interna-
tional remote competition of research works, Issue 2, pp. 500-509.

4. Prahalad C.K. & Hamel G. (1990), “The Core Competence of the
Corporation”, Harvard Business Review, vol. 68, Issue 3, pp. 79-91.

5. Frey C.B. & Osborne M.A. (2017), “The Future of Employment:
How Susceptible are Jobs to Computerisation?”, Technological Forecasting
and Social Change, mno. 114, pp. 254-280. DOI: 10.1016 /
j-techfore.2016.08.019.

6. Heckman J.J., & Kautz, T. (2012), “Hard evidence on soft skills”,
Labour economics, 19 (4), pp- 451-464.

7. Robles M.M. (2012), “Executive perceptions of the top 10 soft
skills needed in today’s workplace”, Business communication quarterly, 75
(4), pp- 453-465.

8. Andrews J., & Higson H. (2008), “Graduate employability, ‘soft
skills’ versus ‘hard’ business knowledge: A European study”, Higher educa-
tion in Europe, 33(4), pp. 41-422.

9. Skulmoski G.J., & Hartman F.T. (2010), “Information systems pro-
ject manager soft competencies: A project-phase investigation”™, Project
Management Journal, 41(1), pp. 61-80.

10. Sangheon Lee, Vic Van Vuuren & Damian Grimshaw (2019),
“Skills for a greener future. Key findings”, International Labour Office, Ge-
neva, 30 p. ISBN 978-92-2-133559-7 (print); ISBN 978-92-2-133560-3
(web pdf).

11. Organisation for Economic Cooperation and Development iLi-
brary (OECD iLibrary) (2020), “The Survey of Adult Skills”, Reader’s Com-
panion, Third Edition. URL: https://www.oecd-ilibrary.org/education/the-
survey-of-adult-skills f70238c¢7-en ([lata obpamenus: 15.05.2020).

12. Pierre G., Sanchez Puerta M.L., Valerio A. & Rajadel T. (2014),
“STEP skills measurement surveys: innovative tools for assessing skills”,
The World Bank: Human Development Network; International Bank for Re-
construction and Development, USA, 104 p.

13. Implementation in Diverse Settings of the Literacy Assessment
and Monitoring Programme (LAMP) (2017), UNESCO Institute for Statistics,
Montreal, Canada, 216 p.

14. World Economic Forum. (2015), “New vision for education: Un-
locking the potential of technology”. URL: http://widgets.weforum.org/nve-
2015/ (ara obpamenus: 15.05.2020).

15. World Economic Forum (2016), “The Future of Jobs Report”,
URL: http://www3.weforum.org/docs/WEF_Future_of_Jobs.pdf (Hdara
obpamenus: 15.05.2020).

Iledazozuueckue nayxku

BNHDYOIUIIN 0203IdhNndnuwe n 020x2ahnuadoau 19uvuardsad :9020200au NNHIWIUNON 219HAUDHONIDdPodupDE]

93




Ye. A. Gnatyshina, Ye. V. Evplova, Ye. V. Malysheva

Ye. A. Gnatyshinal, Ye. V. Evplova2, Ye. V. Malysheva?
'ORCID No. 0000-0002-6540-3535
Professor (Full), Doctor of Pedagogic Sciences, Director of the Professional
Pedagogical Institute, Professor at the Department of Economics,
Management and Law, South-Ural state Humanities-Pedagogical University,
Chelyabinsk, Russia.
E-mail: mopr@cspu.ru

20RCID No. 0000-0002-5899-7830
Docent, Candidate of Pedagogic Sciences,

Associate Professor at the Department of Economics,
Management and Law, South-Ural state Humanities-Pedagogical University,
Chelyabinsk, Russia.

E-mail: ekaterina@evplova.ru

SORCID No. 0000-0001-5225-5628
3postgraduate of the Department of Professional Education Teachers
Training and Subject Methods, South-Ural state Humanities-Pedagogical
University, Chelyabinsk, Russia.
E-mail: evmalysheva@mail.ru

OVERPROFESSIONAL COMPETENCES OF TEACHERS:
RESULTS OF THEORETICAL AND EMPIRICAL
RESEARCH

Abstract

Introduction. The main attention in this article is focused
on the description of the results of theoretical and empirical re-
search of overprofessional competencies of teachers, namely, the
analysis of various definitions of the concepts of “competence”
and “competence” is presented, some approaches to modeling the
over-professional competencies of a teacher are listed. The arti-
cle also examines the role of over-professional competencies in
the professional activities of teaching staff.

Materials and methods. In this work, we aim to reveal
some of the existing approaches to the conceptual apparatus in
the field of competence development. The main task of the work
from a theoretical point of view is to identify the main approach-
es that are of global importance to the study of skills and compe-
tencies in the professional sphere. The article also presents and
analyzes the results of a study conducted jointly with the Ural

State Economic University (Yekaterinburg).
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Results. The TOP-10 of the most popular overprofessional
competencies in 2020 was presented, as well as their description
was carried out in relation to the teaching profession: complex
problem solving, critical thinking, creativity, people manage-
ment, cooperation with others, emotional intelligence, judgment
and decision-making, client-oriented approach, skill negotiate,
cognitive flexibility.

Discussion. The issues of the formation of overprofession-
al competencies among teachers deserve special attention, since
in the future such teachers will be able to form this group of
competencies in the younger generation, thereby causing their
successful adaptation in professional activities and effective per-
formance of labor duties.

Conclusion. The role of overprofessional competencies in
the activities of a teacher is quite high, although it is not directly
correlated with the labor functions and classifications of the
teacher's occupation. So it will be difficult for a modern teacher
to do the professional duties at a high level, having only profes-
sional competence.

Keywords: Competency; Competence; Overprofessional
competencies of a teacher.

Highlights:

The definitions of the concepts "competency" and "compe-
tence" by foreign authors have been analyzed;

The TOP-10 of the most popular overprofessional compe-
tences in 2020 was presented, as well as their description in rela-
tion to the teaching profession;

Presented and analyzed the results of a study conducted
jointly with the Federal State Budgetary Educational Institution
of Higher Education “Ural State Economic University” (Yekate-

rinburg).
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